Domestic Violence Prevention Fund
Request for Proposals

Section 1: Introduction

The Deborah DeBare Domestic Violence Prevention Fund (DVPF) was established by the Rhode
Island General Assembly (R.I.G.L. § 12-29-12), creating a fund which has as its primary purpose the
prevention of domestic violence and dating violence. The term “intimate partner violence” will be
used throughout this Request for Proposals to refer to both domestic violence and dating violence
across the lifespan. The DVPF is administered by the Rhode Island Coalition Against Domestic
Violence (RICADV) and is used to promote primary prevention programs in Rhode Island aimed at
preventing intimate partner violence before it begins.

There are two types of grants you can apply for:

> The Implementation grant
> The Microgrant
The Implementation Grant

The Implementation Grant is designed as a 3-year funding opportunity to support the sustained
implementation of community-based prevention strategies.

A total of $405,000 is anticipated to be distributed over the 3-year implementation cycle to
support three organizations, contingent upon the availability of funding from the State of Rhode
Island.

e 2026-2027 (Year 1): $105,000 total will be awarded, with three prorated 7-month awards
of $35,000 each. The funding cycle will begin December 1, 2026 - June 30, 2027.

e 2027-2028 (Year 2): Up to $150,000 total will be awarded, with three awards of up to
$50,000 each. The funding cycle will begin July 1, 2027 - June 30, 2028.

e 2028-2029 (Year 3): Up to $150,000 total will be awarded, with three awards of up to
$50,000 each. The funding cycle will begin July 1, 2028 - June 30, 2029.

Organizations selected for Year 1 are expected to participate in the full 3-year implementation
cycle. However, funding for Years 2 and 3 is not automatic. Each grantee will be eligible for non-
competitive continuation funding for Years 2 and 3, contingent upon satisfactory progress toward
project goals, compliance with grant requirements, and the availability of state funding.
Continuation awards will be based on a review of the prior year’s performance and progress and
will not require grantees to compete against other applicants.



Please note that all funding is provided on a reimbursement basis, meaning expenses must first
be incurred by the grantee and then submitted for reimbursement in accordance with the State of
Rhode Island's reimbursement guidelines.

Community Micro-grants

A total of $84,000 is available to support 2026-2027 Community Micro-grants, with individual
awards ranging from $1,000 to $15,000. These grants are intended to provide flexible, short-term
funding for community-based prevention efforts that strengthen, expand, or enhance existing
programs and initiatives.

The funding cycle period for Community Micro-grants will begin on December 1, 2026, and all
funded activities must be completed by June 30, 2027. A new Microgrant RFP will be released for
the 2027-2028 Cycle. This is a 7-month grant.

Community Micro-grants are intended to supplement or enhance an existing program, initiative,
or prevention effort. They cannot be used as start-up funding for new programs or
organizations.

Awards are contingent upon the availability of funding from the State of Rhode Island. Please note
that all Community Micro-grant funding is provided on a reimbursement basis, meaning grant
recipients must first incur eligible project expenses and then submit documentation for
reimbursement in accordance with the State of Rhode Island's reimbursement requirements.

Applications must be received by 5:00 p.m. on Monday, October 19, 2026. Applications should
be emailed in PDF format to Somaly Prak-Martins, Director of Prevention, somaly@ricadv.org.

Please note we will be providing an information session on Thursday September 17, 2026 from
10:30 - 11:30 am. If you are interested in attending, please fill out this form.

Section 2: Background and Purpose

Background

Rhode Island’s 2023 Youth Risk Behavior Survey (YRBS) data show that the percentage of Rhode
Island public high school students who reported physical or sexual dating violence during the past
12 months, among those who have dated someone within the past year, was 17.9%. Students who
experienced dating violence were more likely than those who did not experience dating violence
to be female (21.3%), LGBTQ+ (29.8%), gender expansive (26.2%), and to have a disability
(32.7%)*. The majority of these victims were 15 to 18 years old.

12023 Rhode Island High School Youth Risk Behavior Survey. Rhode Island Department of Health, Center for Health
Data and Analysis. (2024). Cross-tabulation analyses provided to the RICADV by the RIDOH by request.


mailto:somaly@ricadv.org
https://forms.gle/HK5YYwgUgqVt5Cxo9

In 2024, children were present in 24% (5,511)? of the domestic violence incidents that resulted in
arrests, which occurred in nearly every city and town in Rhode Island. In 2025, the RICADV’s
member agencies provided critical services to 9,695 clients. Historically, 80% of services by
member agencies are provided to women and girls. State data show men perpetrate the majority
(84%) of domestic violence in Rhode Island.3 According to the CDC’s National Intimate Partner and
Sexual Violence Survey (NISVS), the lifetime prevalence of rape, physical violence, and/or stalking
by an intimate partner for Rhode Island women is 38.2% and the national victimization rate for
men is 17.0%* (note: stable data for R men are not available due to small sample size.) NISVS
data show that Rhode Island women, like women globally, are victimized at higher rates, and the
negative health impacts they experience are disproportionate to those faced by men. Data also
show that LGBTQ+ people experience intimate partner violence at the same or higher rates
nationally. For example, in the US, lifetime victimization of contract sexual violence, physical
violence, and/or stalking by an intimate partner was higher among lesbian (56.3%) and bisexual
women (69.3%) than among heterosexual women (46.3%)>.

For more than 20 years, the RICADV has been implementing and evaluating strategies funded by
the Centers for Disease Control and Prevention (CDC) to prevent intimate partner violence before
it happens in the first place. As a result of its longstanding partnership with the CDC, the RICADV
has been at the forefront of applying a public health approach to prevention.

Education and awareness about the problem of intimate partner violence are crucial; however,
they cannot end domestic violence alone. To end the violence, we must address its root causes. A
public health approach to preventing intimate partner violence aims to address the factors in our
communities that make violence more or less likely to happen so we can stop the violence before
it begins and promote the conditions necessary for healthy relationships to thrive. Primary
prevention strategies are situated at the community and societal layers of the Social Ecological
Model and address the social determinants of health. They seek to have a broader impact, such as
changing policies, systems, social and cultural norms, and the environments of settings such as
schools, workplaces, and neighborhoods.

Research shows that rates of domestic violence decrease in communities with access to safe,
affordable housing, jobs that pay a living wage, and green, open spaces, such as parks. Efforts to
empower and mobilize community members and community-based organizations to identify

22026 Rhode Island KIDS COUNT Factbook Providence, Rl: Rhode Island KIDS COUNT retrieved on 8.13.2026 at
https://rikidscount.org/factbook/

3 Rhode Island Supreme Court Domestic Violence Training and Monitoring Unit. Domestic Violence and Sexual
Assault/Child Molestation Reporting Forms, 2020.

4 Zhang Kudon, H, Zhu S, Chen B, Breiding MJ, Leemis RW, Zhang X, Schwank A, Basile KC. The National Intimate
Partner and Sexual Violence Survey (NISVS): 2023/2024 Intimate Partner Violence Data Brief. Atlanta, GA: Centers for
Disease Control and Prevention, National Center for Injury Prevention and Control; 2026.Retrieved on 8.13.2026 at
https://www.cdc.gov/nisvs/media/pdfs/intimatepartnerviolence-brief.pdf

> Chen, J., Khatiwada, S., Chen, M. S., Smith, S. G., Leemis, R. W., Friar, N., Basile, K. C., and Kresnow, M. (2023). The
National Intimate Partner and Sexual Violence Survey (NISVS) 2016/2017: Report on Victimization by Sexual Identity.
Atlanta, GA: National Center for Injury Prevention and Control, Centers for Disease Control and Prevention. Retrieved
8.13.2026 at https://stacks.cdc.gov/view/cdc/98137
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needs and create solutions can help foster positive relationships and increase “collective efficacy,”
defined as the shared belief among a group of people that they can create positive change.
Studies show strong social support networks and neighborhood collective efficacy can protect
against intimate partner violence.

Since the DVPF was established in 2016, the RICADV has partnered with and learned alongside
funding recipients as they have implemented primary prevention strategies in communities
throughout Rhode Island. In 2026, the RICADV released Preventing Intimate Partner Violence in
Rhode Island, a prevention vision for the state. This vision reflects the primary prevention capacity
and knowledge that the DVPF recipients and learning community have built with the support of
this funding, as well as the RICADV’s well-established primary prevention practice that includes
strategies funded by the CDC over the past two decades.

The priorities of the state vision for prevention are to:

1. Address the root causes of intimate partner violence (IPV), which are systems of
oppression and inequity, by centering the experiences of those most impacted by IPV.

2. Create safe, supportive environments and change harmful social norms.

3. Work together to coordinate and sustain primary prevention on the state level to stop IPV
and related forms of violence before they start.

For more information about primary prevention approaches and strategies to address the root
causes of violence, please refer to the state vision for prevention and the Resource List on page 15
of this RFP.

Purpose
The DVPF seeks to increase the number of schools, community groups, and community-based
organizations that are applying a public health approach to prevent intimate partner violence.

This Request for Proposals (RFP) aims to address disparities in health outcomes and rates of
violence by supporting prevention strategies that center and elevate the experiences of
communities most impacted by intimate partner violence and its risk factors. The RFP welcomes
applications that address shared risk and protective factors for violence and focus on changing
systems, policies, social and cultural norms, and community conditions that contribute to intimate
partner violence. Projects may also seek to increase community connectedness through public
awareness, education, and the arts.

Priority will be given to proposals that focus on engaging and affirming youth of color, LGBTQ+,
Two-Spirit, and gender nonconforming youth, and youth with disabilities in intimate partner
violence prevention activities. This RFP will fund strategies that are situated at the community and
societal levels of the Social Ecological Model, address the social determinants of health, and align
with the state prevention vision.

Priority will also be given to proposals that support the implementation of Rhode Island’s Lindsay
Ann Burke Act, the state’s comprehensive teen dating violence education law. Notably, Rhode
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Island was the first state in the United States to mandate teen dating violence education and
policy in all public middle schools and high schools through the Lindsay Ann Burke Act. Funding
from the DVPF can support Rhode Island schools to strengthen their implementation of the law
through school climate and systems change strategies (e.g., policy implementation, staff training,
and media campaigns) and community organizing strategies (e.g., engaging school health and
wellness committees, parent organizations, and athletic programs).

Community organizations can apply to train school administrators, educators, and other school
personnel on teen dating violence prevention, engage young people to develop positive norms
media campaigns, or implement an evidence-informed program, such as Coaching Boys into Men
for an athletics team or a One Circle Foundation program in an afterschool setting. The RICADV'’s
recommendations in its Policy Implementation Evaluation Report on the Lindsay Ann Burke Act
outline strategies and initiatives to enhance the implementation of the law, foster safe, supportive
school environments, and prevent multiple interrelated forms of violence.

Please note that classroom-based instruction to students on teen dating violence is not an eligible
activity under the DVPF. The Lindsay Ann Burke Act already requires that public school health
teachers provide teen dating violence education annually to students in grades 7-12. Direct
classroom education under the DVPF would be a duplication of services.

The RICADV provides individualized technical assistance and convenes a Learning Community for
funding recipients. The purpose of the Learning Community is to promote partnership building,
shared learning, and storytelling to understand the facilitators, barriers, and outcomes of DVPF-
funded projects.

Examples of DVPF Projects

Applicants are encouraged to visit the RICADV website at www.ricadv.org for a list of previously
funded projects and project descriptions.

Section 3: Eligibility

Public and not-for-profit community-based organizations, faith institutions, and middle schools
and high schools in Rhode Island are eligible to apply for DVPF Implementation Projects and
Community Micro-grants. Only established 501(c)(3) organizations that have been operating for at
least 2 years will be considered. Community groups and associations that are not 501(c)(3) can use
a local fiscal agent to apply. Applicants can visit the RICADV website at www.ricadv.org to view a
list of previously funded projects.

Section 4: DVPF Learning Community Participation

All DVPF grantees are required to participate in the DVPF Learning Community as a condition of
funding. Learning Community convenings will be held in January, March, and May, with each
convening lasting approximately two hours.


https://futureswithoutviolence.org/initiative/coaching-boys-into-men-cbim/
https://onecirclefoundation.org/models
https://ricadv.org/wp-content/uploads/2022/11/RICADV_LindsayAnnBurkeAct_EvaluationReport_final-compressed.pdf
https://ricadv.org/community-led-prevention/
https://ricadv.org/community-led-prevention/

These gatherings are intentionally designed as spaces for collective learning, reflection,
connection, and shared problem-solving rather than simply compliance or information-sharing
meetings. Research on communities of practice demonstrates that practitioners deepen learning
when they have opportunities to learn with and from one another, share experience, reflect on
practice, and collectively make meaning of what they are learning. RICADV similarly uses a data-
to-action approach that brings prevention partners together to reflect, learn, and apply what is
learned to strengthen prevention practice.

RICADV convenes these spaces because ending domestic violence requires collective action. Our
mission centers statewide leadership, education, collaboration, resource sharing, and community
organizing to create safe and healthy communities. DVPF is specifically intended to support
evidence-informed primary prevention efforts, and RICADV recognizes that sustainable
prevention requires strong partnerships and opportunities to learn across communities and
organizations.

Grantees are expected to come to these spaces prepared to participate, share lessons and
challenges, listen to others, offer support and resources, and engage in honest reflection about
their work. We recognize that each organization brings distinct expertise, relationships,
experiences, and community knowledge. The Learning Community creates an opportunity to learn
across those differences, strengthen connections among grantees, and build a stronger and more
coordinated prevention movement in Rhode Island.

Participation in all three Learning Community convenings is required and should be considered
part of the grantee’s commitment to the DVPF cohort and to the collective work of prevention.

Implementation Grant Project Proposal

Section 1: Scope of Work

1. Create an Implementation Support Team (IST).

> Successful applicants are required to establish an IST to achieve project goals. The IST
will ensure that project plans are meeting community needs and that program
improvements are made throughout the project period as needed. The IST will work
with RICADV staff to refine the work plan and develop an evaluation plan and a
communications plan for the project within the first 6 months of the project period.
An IST may include but is not limited to project staff, project supervisor(s), and other
organizational staff members and leadership that can support the project. Members
may also include project participants, partner organizations, and community
members.

2. Develop, implement, and evaluate project plans.



The IST will revise and finalize the proposed work plan within the first 6 months of the
project. The IST will be responsible for monitoring project plans and progress, revising
plans as the project evolves, ensuring data are ethically collected and utilized, and
accomplishing project goals and outcomes. RICADV staff will provide technical
assistance as needed.

3. Provide 6-month progress reports and monthly financial reports.

>

Successful applicants are required to submit 6-month progress reports and monthly
financial reports to the RICADV as a condition of funding. Reporting templates and
due dates will be provided to successful applicants.

4. Participate in the DVPF Learning Community and attend individual meetings with the
RICADV.

>

Successful applicants will meet with fellow DVPF funding recipients and RICADV staff
on a regular basis to share lessons learned, challenges encountered, and successes
achieved. These meetings will help the RICADV monitor progress and will include
technical assistance and training. Additionally, the RICADV will hold individual
meetings with funding recipients to provide technical assistance, promote open
communication, and create opportunities for shared learning. Annual site visits will
also be conducted.

5. Required activities:

>

>

Provide appropriate credit to the Domestic Violence Prevention Fund as the source of
funding for project activities.

Commit to applying a public health approach and the following frameworks to
intimate partner violence prevention: Social Ecological Model, social determinants of
health, and Health Impact Pyramid.

Maintain regular communication with the RICADV during the funding periods. Share
updates and materials, such as photos, flyers, social media graphics, and publications
developed with the support of the funding.

Attend and participate in the DVPF Learning Community in January, March, and May.
Host a site visit.

Section 2: Proposal Narrative

The following section applies only to the Implementation Projects.

The proposal narrative is not to exceed 10 pages, excluding the cover letter, budget narrative, and
budget template. The applicant must include a signed cover letter on official organization



letterhead from an agent who is authorized to sign contracts on behalf of the applicant and must
include the primary contact information (email, phone, and address).

Applications should be emailed in PDF format to Somaly Prak-Martins, Director of Prevention, at
somaly@ricadv.org. Applications must be typed in 12-point font, double-spaced, and paginated
with 1-inch margins. PDF files should contain text that can be selected, copied, and pasted and
should not be scanned images of text. The proposal narrative should address the following
criteria.

DVPF Priority Areas (25 points)

Please describe your proposal’s priority population. Describe your organizational experience
working to change norms, policies, and community conditions, and/or working on systems and
social change strategies in school and community settings.

Describe your organizational history working with the DVPF priority populations (youth of color,
LGBTQ+, Two-Spirit, and gender nonconforming youth, and youth with disabilities). Priority will be
given to proposals that focus on altering the norms, policies, and community conditions that
impact these groups. Priority will also be given to proposals that support the implementation of
the Lindsay Ann Burke Act in schools.

Community Building, Co-creation, and Empowerment (25 points)

Empowerment is a critical component of both the anti-domestic violence movement and the
public health approach to preventing intimate partner violence. As we strive to serve victims and
survivors and create thriving community conditions to end violence, we must listen to, learn from,
collaborate with, and compensate the community to create solutions that are grounded in the
strengths and priorities of the community. We must center and elevate the experiences of those
most impacted by intimate partner violence and its risk factors.

Describe how your organization values and plans to use an empowerment approach to co-create
this project with its intended participants, target audience, and/or the broader community. How
will the people most impacted be involved in or connected to the work of your project? How will
you build relationships and trust with project partners and participants? Describe how you will
support and build the capacity of community members to lead.

Work Plan (25 points)

Describe your project goals, objectives, and activities. You may use the sample work plan template
linked here, but it is not required. Include information on the following:

> Intended outcomes for the target audience.

> Timeline for the first year of the project.

> Plans to develop and utilize an evaluation plan and a communications plan.

> Plans to ensure that the project is situated at the community and societal levels of the
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Social Ecological Model and addresses the social determinants of health.

Describe the administration and supervision of the proposed project. Include information on the
following:

> Your organization’s staffing plan, including demonstrated ability to hire, train, and
supervise project staff and volunteers.

> The role of each member of the Implementation Support Team.

> The management, oversight, and decision-making process for project activities.

Describe your organization’s history and experience with collaboration and with data and
information sharing. Include information on the following:

> Plans to contribute to the Learning Community of funded partners and RICADV staff.
> Plans to share project goals and findings with the RICADV and the broader community.

Referral Capacity and Experience (15 points)

As you implement the work of your project, people may come forward who need support and
resources related to intimate partner violence. Describe your staff capacity to refer victims of
intimate partner violence and those looking to assist victims to available resources and the local
network of domestic violence agencies.

Describe your organization’s history and experience implementing primary prevention strategies.
Include information on the following:

> The evidence base and rationale for your proposed project.
> Any process or protocol used for such referrals.

Please indicate if you are a previous funding recipient of the DVPF. If so, describe your past
accomplishments as a DVPF recipient, if and how this application builds on previously funded

efforts, and why funding is still needed.

Section 3: Implementation Projects Budget and Budget Narrative (10 points)

Submit a 7-month project budget for the estimated grant period of December 1, 2026, through
June 30, 2027. Budgets for future project periods will be submitted with annual subcontracts.

Please provide a detailed budget narrative, not to exceed 1 page, in addition to completing the
budget template form provided. The budget narrative and budget template do not count towards

the page limit.

Allowable Expenses



9.

10.

11.
12.

Personnel: Indicate each staff name and/or position for the project. Show percentage of
time allocated to this project, the total annual salary or hourly rate, the personnel costs
being requested under this RFP, and the percentage of time that will be in-kind, if any.
Fringe Benefits: Include those benefits normally provided by the organization. Percent
and detailed breakdown of each benefit is required, such as FICA, unemployment,
worker’s compensation, medical, dental, and vision.

Consultants/Speakers: List each consultant/speaker individually, specifying the hourly
rate. Only expenses for functions related to this project may be included.

Travel: Local travel to meetings and community-building activities is allowed.
Reimbursement for mileage expenses is not to exceed $.76/mile. Reimbursement of
travel expenses is allowed for activities related to this project only.

Printing/Copying: Include the cost of duplicating educational materials to be distributed
during the contract year. The duplication of flyers, brochures, booklets, information
sheets, and other educational materials related to this project should be included.
Supplies: List office and program supplies allocated to the project. Food is an allowable
program expense.

Telephone/Internet: Include telephone and Internet expenses associated with the
project.

Educational/Resource Materials: List books, curricula, videos, or other resource materials
purchased for program use.

Postage: Indicate postage expenses allocated to the project.

Facility/Rental Expenses: Indicate the cost of office space (rental) and other facility
expenses incurred as a result of this project.

Equipment: Indicate the cost of computer or other equipment related to this project.
Other: Please itemize any other expenses related to this project.

Section 4: Budget

Please include a brief budget narrative (make a copy) on a separate page to explain the specific
budget items outlined above. For the personnel expenses, specify the exact job title and
percentage of FTE (full time equivalent) staff supported by this funding.

Section 5: Implementation Projects Scoring Criteria

Criteria Maximum Points
Proposal Aligns with the Priority Areas of the DVPF 25 points
Community Building, Co-creation, and Empowerment 25 points
Work Plan 25 points
Referral Capacity and Experience 15 points
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Budget and Budget Narrative 10 points

Total Possible Points 100 points

Community Micro-grants Project Proposals

Section 1: Scope of Work
The following section applies only to the Community Micro-grants. To apply for an Implementation
Project award, please refer to the section above.

Community Micro-grants will range from $1,000 to $15,000 and will support short-term projects
that supplement or enhance an existing program or initiative. Community Micro-grants cannot be
used as start-up funding for new programs.

1. Implement the proposed project by June 30, 2027.

2. Provide an end-of-project program report and monthly fiscal reports to the RICADV.
Reporting templates and due dates will be provided to successful applicants.

3. Required activities:

> Provide appropriate credit to the Domestic Violence Prevention Fund as the source of
funding for project activities.

> Maintain regular communication with the RICADV during the funding period. Share

updates and materials, such as photos, flyers, social media graphics, and publications

developed with the support of the funding.

Attend and participate in the DVPF Learning Community in January, March and May

Host a site visit

(B

Section 2: Community Micro-grants Proposal Narrative

The proposal narrative is not to exceed 5 pages, excluding the cover letter, budget narrative, and
budget template. The applicant must include a signed cover letter on official organization
letterhead from an agent who is authorized to sign contracts on behalf of the applicant and must
include the primary contact information (email, phone, and address).

Applications should be emailed in PDF format to Somaly Prak-Martins, Director of Prevention, at
somaly@ricadv.org. Applications must be typed in 12-point font, double-spaced, and paginated
with 1-inch margins. PDF files should contain text that can be selected, copied, and pasted and
should not be scanned images of text. The proposal narrative should address the following
criteria.

DVPF Priority Areas (30 points)
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Describe your proposal’s priority population. Describe your organizational history working with
the DVPF priority populations (youth of color, LGBTQ+, Two-Spirit, and gender nonconforming
youth, and youth with disabilities). Proposals that focus on engaging and affirming the priority
groups in intimate partner violence prevention activities will receive priority consideration.

Community Building, Co-creation, and Empowerment (30 points)

Empowerment is a critical component of both the anti-domestic violence movement and the
public health approach to preventing intimate partner violence. As we strive to serve victims and
survivors and create thriving community conditions to end violence, we must listen to, learn from,
collaborate with, and compensate the community to create solutions that are grounded in the
strengths and priorities of the community. We must center and elevate the experiences of those
most impacted by intimate partner violence and its risk factors.

Describe how your organization values and plans to use an empowerment approach to co-create
this project with the intended participants, target audience, and/or broader community. How will
the people most impacted be involved in or connected to the work of your project?

Work Plan (20 points)

Describe the project’s work plan and timeline. Include the project goals, objectives, and activities,
as well as the intended outcomes of the project. You may use the sample work plan template
linked here, but it is not required.

Referral Capacity and Experience (10 points)

As you implement the work of your project, people may come forward who need support and
resources related to intimate partner violence. Describe your staff capacity to refer victims of
intimate partner violence and those looking to assist victims to available resources and the local
network of domestic violence agencies. Please indicate if you are a previous funding recipient of
the DVPF. If so, describe your past accomplishments as a DVPF recipient, if and how the
application builds on previously funded efforts, and why funding is still needed.

Section 3: Community Micro-grants Budget and Budget Narrative (10 points)

Submit a 7-month project budget for the estimated grant period of December 1, 2026, through
June 30, 2027. Please provide a detailed budget narrative, not to exceed 1 page, in addition to
completing the budget template form provided. The budget and budget template do not count
towards the page limit.

Allowable Expenses

1. Personnel: Indicate each staff name and/or position for the project. Show percentage of
time allocated to this project, the total annual salary or hourly rate, the personnel costs
being requested under this RFP, and the percentage of time that will be in-kind, if any.

2. Fringe Benefits: Include those benefits normally provided by the organization. Percent
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and detailed breakdown of each benefit is required, such as FICA, unemployment,
worker’s compensation, medical, dental, and vision.

3. Consultants/Speakers: List each consultant or speaker individually, specifying the hourly
rate. Only expenses for functions related to this project may be included.

4. Travel: Local travel to meetings and community-building activities is allowed.
Reimbursement for mileage expenses is not to exceed $.76/mile. Reimbursement of
travel expenses is allowed for activities related to this project only.

5. Printing/Copying: Include the cost of duplicating educational materials to be distributed
during the contract period. The duplication of flyers, brochures, booklets, information
sheets, and other educational materials related to this project should be included.

6. Supplies: List office and program supplies allocated to the project. Food is an allowable
program expense.

7. Telephone/Internet: Include telephone and Internet expenses associated with the
project.

8. Educational/Resource Materials: List books, curricula, videos, or other resource materials
to be purchased for program use.

9. Postage: Indicate postage expenses allocated to the project.

10. Facility/Rental Expenses: Indicate the cost of office space (rental) and other facility
expenses to be incurred as a result of this project.

11. Equipment: Indicate the cost of computer or other equipment related to this project.

12. Other: Please itemize any other expenses related to this project.

Section 4: Budget

Please include a brief budget narrative (make a copy) on a separate page to explain the specific
budget items outlined above. For the personnel expenses, specify the exact job title and
percentage of FTE (full time equivalent) staff supported by this funding.

Section 5: Community Micro-grants Scoring Criteria

Criteria Maximum Points

Proposal Aligns with DVPF Priority Areas 30 points

Community Building, Co-creation, and Empowerment 30 points

Work Plan 20 points
Experience and Referral Capacity 10 points
Budget and Budget Narrative 10 points

Total Possible Points 100 points



https://docs.google.com/document/d/1OnjARppD3FXwcpYFg-fvKj7hITShisxw/edit?usp=sharing&ouid=117061650723559924291&rtpof=true&sd=true

Applicant Technical Assistance Call

An applicant technical assistance call will be held via TEAMs web conference at 10:30 - 11:30 am
on Thursday, September 17, 2026. To register for the technical assistance call, please click here.

Participants are encouraged to email their questions in advance. Questions will be addressed
during the call. The meeting link information will be emailed to registered participants only.


https://forms.gle/HK5YYwgUgqVt5Cxo9
https://forms.gle/HK5YYwgUgqVt5Cxo9

APPENDIX A
Frequently Asked Questions

Q. Is the RFP limited to programs for youth?

A. The RFP is not limited to programs for young people. However, priority will be given to
proposals that focus on engaging and affirming youth of color, LGBTQ+, Two-Spirit, and gender
nonconforming youth, and youth with disabilities.

Q. Is it allowable to amend a previously unfunded proposal and submit it this funding cycle?

A. Yes, applicants may submit a proposal that builds on a previous one. There is no restriction that
would prohibit applicants from submitting a past proposal that was not funded. However, the
proposal may need to be revised or strengthened and should closely align with the goals of the
RFP. The RICADV is available to provide feedback to applicants on any proposals that are not
successfully funded. If the applicant is a previous funding recipient of the DVPF, they should be
sure to describe past accomplishments as a DVPF recipient, if and how the application builds on
previously funded efforts, and why funding is still needed.

Q. Can an applicant apply for and receive both an Implementation Project and a Community
Micro-grant award during the same funding cycle?

A. Yes. There is no restriction that would prohibit applicants from submitting a proposal for an
Implementation Project and a proposal for a Community Micro-grant to the same RFP. There is no
restriction that would prohibit the funding advisory committee from awarding both grants to the
same applicant. However, given the limited amount of funding available and the number and
quality of proposals received, the grant-making process can be competitive. Both proposals would
have to strongly align with the goals and criteria of the RFP and make a compelling case for why
each grant type is needed. In another scenario, the applicant may apply for an Implementation
Project, and then also apply for a Community Micro-grant as the fiscal agent on behalf of a
community member or group that is not 501(c)(3), as noted in the eligibility criteria of the RFP.



APPENDIX B
Resource List

Applicants may use these resources to find examples of primary prevention strategies and learn
more about applying a public health approach to preventing intimate partner violence.

Preventing Intimate Partner Violence in Rhode Island

Rhode Island Coalition Against Domestic Violence

This publication outlines three priorities for the state of Rhode Island to prevent intimate
partner violence before it starts and build safe, connected communities. The resource
serves as a prevention vision for the state, inviting Rhode Islanders to imagine a future
free from violence, where all people have what they need to thrive.

Voices of Change: Building safe, supportive communities to end violence

Rhode Island Coalition Against Domestic Violence
e This video series tells the stories of several Rl organizations leading transformative

change efforts during the COVID-19 pandemic. The videos offer examples of prevention
strategies that center and elevate the experiences of those most impacted by violence
and the pandemic. This project was a collaboration between the Alliance of Southeast
Asians for Education (ARISE), Progreso Latino, the RICADV, SISTA Fire, and Youth In
Action.

Intimate Partner Violence Resource for Action: A Compilation of the Best Available Evidence

Centers for Disease Control and Prevention (CDC)

“This Resource for Action, formerly known as the ‘technical package,” represents a
select group of strategies based on the best available evidence to help communities and
states sharpen their focus on prevention activities with the greatest potential to prevent
intimate partner violence (IPV) and its consequences across the lifespan.” (source)

Connecting the Dots: An Overview of the Links Among Multiple Forms of Violence

Centers for Disease Control and Prevention (CDC)

Many forms of violence are interconnected, including intimate partner violence, sexual
violence, youth violence, bullying, and suicide. They share some of the same risk factors
that increase the likelihood violence will occur, such as poverty and social isolation, and
some of the same factors that protect against violence, such as community connectedness
and access to safe, stable housing. Use this resource to learn more about strategies that
focus on shared risk and protective factors and how they can help prevent multiple forms
of violence at the same time.

A Health Equity Approach to Preventing Sexual Violence

Prevention Institute & National Sexual Violence Resource Center

“Across the country, people are advancing health equity in their sexual violence prevention
work by: Elevating community leadership and resilience; Creating spaces for healing in
prevention efforts; Facilitating internal organizational change; Addressing underlying
factors that contribute to violence and safety; and Partnering across fields and movements.
This document dives into each of these themes and shares specific local examples.”


https://ricadv.org/wp-content/uploads/2023/03/Preventing-Intimate-Partner-Violence-in-Rhode-Island-2023-Publication.pdf
https://www.youtube.com/playlist?list=PLoeTaf6wtSdplpRnTAq-2CbMNWvuDBVS2
https://www.cdc.gov/violenceprevention/pdf/IPV-Prevention-Resource_508.pdf
about:blank
https://www.cdc.gov/violenceprevention/pdf/connecting_the_dots-a.pdf
https://www.nsvrc.org/wp-content/uploads/2021/08/health_equity_approach_to_preventing_sv_final508_0.pdf



